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The General Assem-
bly Retirement
System of lllinois
(GARS) exists to
serve you, the mem-
ber. GARS provides
you and your family
a source of security
through retirement,
disability and death
benefits.

This handbook
explains GARS eligi-
bility requirements,
service, contribu-
tions, and benefits.

If you terminate
service, your ben-
efits will be deter-
mined by the law in
force on your last
day of employment.
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GARS MEMBERSHIP

Membership in the General Assembly
Retirement System of Illinois is comprised
of members of the General Assembly
and state officials of the executive branch
who are elected by the people of Illinois.
Under certain conditions, the clerk or
the assistant clerk of the House of Represen-
tatives and the secretary or the assistant
secretary of the Senate may be eligible for
membership.

Eligibility
You automatically become a member of
GARS unless you file an election with the
Board of Trustees not to participate. Your
written decision declining participation
must be filed within 30 days from your
first date of employment.

Claims

In order to receive any benefit, you or your
survivors must apply. All benefit claims
should be made to the General Assembly
Retirement System.

After you begin receiving benefits,
notify GARS if you change your name,
address, or wish to change your
beneficiary(ies) for the lump sum death
benefit.

All GARS records are maintained accord-
ing to your Social Security number, so
make sure it is correct when filing a claim.

All benefit claims
and appeals are
reviewed by the
GARS Board of
Trustees. If your
claim for benefits is
denied, or you
question the pay-
ment of any ben-
efit, you or your
representative may
file a written ap-
peal or request a
hearing before the
Board of Trustees.



Group Insurance

Upon approval of your claim, participation
in the State Group Insurance Program will
continue, as described in your CMS group
insurance booklets.

Mailing Address

GARS maintains a mailing address for each
member. This address is taken from your
payroll record and appears on your check
stub. You must report any change of
address directly to your payroll clerk. If
you terminate employment, advise GARS of
any change of address.

Annual Benefit Statements

You will receive your annual GARS benefit
statement in August. This statement in-
cludes information on your beneficiary,
credited service, contributions, retirement,
disability, and death benefits. If you have
any questions about your statement, or if
you do not receive one, contact GARS at
217-782-8500.

CONTRIBUTIONS

You contribute a percentage of your salary
by payroll deduction for benefits. The table
below shows current contribution rates.

You may choose not to
contribute to the survivors  Retirement Annuity 8.5%
annuity if you have no Automatic Annuity Increase  1.0%
eligible survivors. If you
revoke this election, you
can requalify for the survi-
Vors annuity by repaying
GARS all contributions that would have
been paid during this time period, plus
interest of 4%.

If it is determined that the member has
no eligible survivors after contributing to
the survivors annuity, he may apply for a
refund of the survivor contributions. A
refund of the survivors annuity cannot be
made after retirement.

Survivors’ Annuity 2.0%
TOTAL 11.5%

Your Contributions

Are Tax Sheltered

Contributions made after January 1, 1982,
have been excluded from your gross in-
come for federal and state income tax
purposes. You pay no tax on your contribu-
tions until you receive them. See page 14
for information on tax treatment of GARS
benefits.



Service credit starts
with the first day
you become a
contributing mem-
ber. Your service
during any fraction
of a month is
considered a
month of service.

SERVICE

If Your Contributions

Were Refunded

If you terminated legislative service, re-
ceived a refund of your contributions, and
later returned to state service, you may
reestablish your credited service by repay-
ing your refund with interest. Contribu-
tions must be repaid before retirement in
order for your service to be credited.

If you are unmarried, have no eligible
survivors, and have contributions in the
survivors annuity, you can apply for a
refund of these contributions at anytime
before retiring.

Tax-Deferring Optional

Service Purchases

GARS allows members to tax defer
optional service credit purchases (i.e.
military service) through payroll deduc-
tion. The tax-deferred withholding is an
irrevocable payroll agreement for the total
service credit purchase.

Effective January 1, 2002, GARS mem-
bers may transfer money while still em-
ployed from their Deferred Compensation
account (457) or tax-sheltered annuity
(403) to purchase service credit or repay a
refund.

Service credit is granted only after a
refund or service purchase is paid in full.
If the member dies, the qualified survivor
would be allowed to complete the payment
within 60 days following notification.

Service Under Other Illinois
Public Retirement Systems

If you have established at least one year of
credited service under an Illinois Public
Retirement System that participates in the
Retirement Systems’ Reciprocal Act, your
service under that system may be used
when determining eligibility for a GARS
benefit.

In general, the rules of each retirement
system apply in determining a benefit. The
benefit amount is based on the benefit
formula and amount of service in each
system.

Under the Reciprocal Act, GARS com-
putes benefits using final compensation
received in the last system of your employ-
ment. However, your total benefits cannot
be higher than it would have been if all
service were in one system.

In addition to GARS, the following
systems participate in the Retirement
Systems’ Reciprocal Act:

e County Employees’ Annuity and
Benefit Fund of Cook County

= Forest Preserve District Employees’
Annuity & Benefit Fund of Cook County

< |llinois Municipal Retirement Fund
e Judges’ Retirement System of Illinois
= Laborers’ Annuity and Benefit Fund

e Metropolitan Water Reclamation District

Retirement Fund

= Municipal Employees’Annuity and
Benefit Fund of Chicago

Contributions
and service credit
in all reciprocal
systems may be
transferred to
GARS at a cost.



e Park Employees’ Annuity and Benefit
Fund of Chicago

e Public School Teachers’ Pension and
Retirement Fund of Chicago

e State Employees’ Retirement System
of Illinois

= State Teachers’ Retirement System
= State Universities Retirement System

This table illustrates
the percentage of
salary that GARS
members with 8 to
20 years of GARS
service credit will
receive at age 55.

RETIREMENT
BENEFITS
Eligibility
You may retire:
At age 55 with 8 years of credited

Years of Percent :

Service of Salary ~ Service.
: 20% = At age 62 with 4 years of credited
g 315 service.
10 36

Your retirement benefit is paid monthly
n 40.5 for your lifetime. However, you must
12 45 apply for benefits in order to receive

13 50 them. Contact GARS approximately 30
days before your retirement date. Your

1 - pension will start on the first day of the
15 60 month following your withdrawal from
16 65 service.
17 70 ) )
18 75 Your Retirement Benefit

Your retirement benefit is based on your
19 80 . :
s = salary and credited service on your last

day of service using the following formula:

3.0% for the first 4 years of service
3.5% for the next 2 years of service
4.0% for the next 2 years of service
4.5% for the next 4 years of service
5.0% for each year after 12 years

The maximum pension payable to a mem-
ber of GARS is 85% of their final salary
with 20 years of service credit.

Example: Assume a member is age 55, has
20 years of credited service, and a final

salary of $57,619: _
A member terminat-

First 4 years X 3.0% = 12.0% ing service with four

Next 2 years x 3.5% = 7.0% to eight years of

NextZyears x  4.0% = 80%  goryice credit is

Next4years X 45% = 18.0%  gjigiple for the

Next8years x  50% = 40.0%  fo)lowing pension
TOTAL = 85.0%

rates at age 62:
85.0% x $57,619 = $48,976.15 annually

e A4Years 12%
or $4,081.35 a month.

e S5Years 15.5%
e 6Years 19%

Annual Pension Increases
e 7Years 23%

If you retire at age 60 or over, you will
receive a 3% pension increase every year on
January 1 or July 1 following your first full
year of retirement. These annual increases
are compounded on your previous year’s
annuity. Pension increases are not limited
to the 85% maximum.

Example: A member is age 55, has 20 years
of credited service, and a final salary of
$57,619. The initial retirement annuity is
$48,976.15 (85% of final salary).



3% Automatic
Increase

3%

Accrual Increase Over

5 Years

TOTAL

15%
18%

The automatic 3% annual increase would
be: 3% x $48,976.15 = $1,469.28 annually
or $122.44 per month

Accruals

The 3% increase also accrues for GARS
members who remain in service after age 55
with 20 years of credited service. These
increases are payable on January 1 or July 1
following the first full year of retirement at
age 60.

Example:

Using the table on the left, a member
retires at age 60 in December 2001 with 25
years of credited service. On January 1,
2003, the member would receive a pension
increase of 18%.

Reversionary Annuity

This option reduces your monthly retire-
ment benefit to provide a lifetime income
for your survivors after your death. This
election should be filed with GARS at least
two years prior to your contemplated date
of retirement. This benefit is paid in addi-
tion to survivor benefits.

Returning to State Employment

If you return to work for the General
Assembly Retirement System after retire-
ment, your annuity will be suspended.
It is your responsibility to notify GARS
immediately of your reemployment.

DISABILITY BENEFITS

If you become disabled and unable to
perform the duties of your position, you
may receive disability benefits which will
partially replace your working income.

Retirement Annuity for

Permanent Disability

If you are permanently disabled, you may

receive a retirement annuity if you have at

least eight years of pension credit and your

disability occurs while you are a legislator.
The GARS Board of Trustees must deter-

mine if you are totally and permanently

disabled and unable to perform your posi-

tion.

Applying For & Receiving
Permanent Disability Benefits
You must apply for disability benefits in
order to receive them. The application
process requires you to obtain two
physician’s reports certifying you as unable
to perform the duties of your position.
Your benefit begins on the day follow-
ing your removal from the payroll. Your
disability benefit equals your earned retire-
ment benefit.



Your eligible survi-

vors and beneficia-
ries may qualify for
death benefits.
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DEATH BENEFITS

Death Before Retirement

If you die while a legislator and have at least
two years of service credit, your survivors
will be eligible for the survivors’ benefit.

If you die after termination of service,
but before receiving a retirement annuity;,
you must have at least four years of service
credit for your spouse to qualify for the
survivors’ benefit.

If you die while in active service with
no qualified survivors, your named benefi-
ciary or estate will receive your GARS
contributions.

Death After Retirement

If you die with no qualified survivors while
receiving a permanent disability benefit or

after retirement, your named beneficiary or
estate will receive your total contributions,

less any benefits paid.

Your Surviving Spouse
If you are survived by your spouse age 50
or over, and were married for at least one
year prior to your death, (s)he will receive a
survivors’ benefit.

Your surviving spouse under age 50 can
receive a survivors’ benefit if (s)he supports

your unmarried children under age 18 (22 if
full-time student), or a disabled child over
age 18. This benefit is payable until the last
child reaches age 18 (22 if full-time stu-
dent), marries, dies or is no longer disabled.

If your spouse is under age 50, this
benefit is suspended until (s)he reaches age
50. Remarriage is permitted without loss of
benefits.

Your Surviving Children

If you are not survived by a spouse, but
have children under age 18 (22 if full-time
student), or a disabled child over age 18,
they can receive a survivors’ benefit.
Adopted children of at least six months
prior to your death have the same status
as your biological children.

Annual Increase

The survivor benefit is increased 3% on
each January 1, following the first anniver-
sary of the benefit. The minimum survivor
benefit for any qualified survivor is $300
per month. This benefit is reduced by any
amounts received under the Workers’
Compensation Act or Occupational
Diseases Act.



AMOUNT OF SURVIVORS” ANNUITY

Spouse without
eligible children

Spouse with
eligible children

Spouse with dependent,
disabled children

Children under age 18,
(22 if full-time student)
or disabled children
over age 18 when there
is no eligible spouse

Dependent, disabled
children when there
is no eligible spouse

Death in Service

66 2/3% of earned
retirement annuity,
subject to minimum
of 10% of salary.

30% of salary
increased 10% of
salary for each minor
child, subject to a
maximum of 50%

of salary for a family,
OR 66 2/3% of earned
retirement annuity.

100% of earned
retirement annuity.

20% of salary for
each child, subject
to a combined total
payment of 50%

of salary.

100% of earned
retirement annuity.

Death After
Termination
or Retirement

66 2/3% of earned

retirement annuity.

7% of earned

retirement annuity.

100% of earned

retirement annuity.

20% of salary for
each child, subject
to a combined
total payment
equal to 5% of
member’s earned

retirement annuity.

100% of earned

retirement annuity.

LEAVING GARS

If you leave state employment, you may
withdraw your contributions in GARS or
roll your taxable contributions over to
another qualified plan or IRA.

If You Leave Your

Contributions in GARS

= You must have four years of service
under GARS to qualify for a pension.

= You may use service in other reciprocal
systems to qualify for a pension under
the Retirement Systems’ Reciprocal Act.

If You Have Your

Contributions Refunded

= You will receive no interest on your
contributions.

= You will forfeit all rights to GARS
benefits for yourself and your
beneficiaries.

If You Withdraw Your

Contributions and Later

Return to State Employment

You will be eligible to repay your refunded
contributions with interest and have your
previous credited service restored after
completing two additional years of credited
service. Service under the Retirement
Systems’ Reciprocal Act can be used to meet
this requirement.
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TAX TREATMENT

Contributions made before January 1, 1982
were taxed when you received them. Your
contributions after January 1, 1982, were
not included in your gross income and
therefore are not immediately taxable.

However, when you begin receiving
benefits, you will be taxed on your contri-
butions accordingly.

When Benefits or Refunds
are Paid to You

< You pay no state income tax.

= You will pay federal tax on most ben-
efits. Specific information will be
furnished when benefits are payable.

The best tax treatment for you depends on
your individual financial situation. GARS
advises all members to check with a quali-
fied tax consultant or financial planner
before receiving benefits or refunds.

GENERAL
INFORMATION

GARS Addresses &
Phone Numbers

2101 South Veteran’s Parkway
P. O. Box 19255

Springfield, Illinois 62794-9255
217-782-8500

Chicago Office:

State of Illinois Building
160 North LaSalle Street
Suite N-725

Chicago, Illinois 60601
312-814-5853

TDD Service

A Telecommunications Device for the Deaf
(TDD) is available for members and annu-
itants who are hearing or speech-impaired.
If you have a TDD device, you may access
this service at 217-785-7218.

Internet

GARS is on the Internet. We maintain a
home page with a bulletin board to inform
members of legislation and other pertinent
information.

The GARS web site also contains a
summary of our annual financial report,
and a summary of the Illinois State Board
of Investment annual financial report.
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A link to other state agencies is also
provided. You may e-mail us with any
guestions and/or comments at:
ser@mail.state.il.us. You can view our
Internet web site at: http://www.state.il.us/
SIs.

Board of Trustees

The Board of Trustees is responsible for the
operation of GARS. The Board includes
senators, representatives, and an elected
annuitant of the state. The current mem-
bers are:

Representative Lee Daniels, Chairman
Senator Barack Obama, Vice-Chairman
Senator Laura Kent Donahue
Representative Kurt Granberg

Representative Philip Collins,
elected annuitant

Plan Document

This handbook describes the benefits of
GARS in non-technical language. Some
features, particularly those that apply to
very few employees, are not included.

The official document describing GARS
benefits is Article 2, Chapter 40 ILCS,
which legally governs the operation of the
plan. If there is any variance between this
handbook and the plan document, the plan
document will rule.

Plan Year
For record-keeping purposes, the plan year
is July 1 through June 30.

Administration

GARS is administered by the board-
appointed Executive Secretary, Michael
L. Mory.

Funding

Contributions are made by the state and its
members. All contributions not required
for current operations are invested by the
Illinois State Board of Investment for the
exclusive benefit of its members and ben-
eficiaries.

Employer Identification Number
The employer identification number is
37-1254629.

Legal Process
Legal process may be served on the
Executive Secretary, Michael L. Mory.

Employment Rights

Membership in GARS does not guarantee
continued state employment, nor does it
guarantee a right or claim to any benefit
not accrued under the terms of the plan
document.
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