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UNION AGREEMENT INCLUDES

PENSION IMPROVEMENTS

The new four-year contract between
AFSCME and the State of Illinois
includes two pension improvements:
introduction of the “Rule of 85"
affecting retirement eligibility; and
an increase in the alternative retire-
ment formula.

Both of these changes should be
effective January 1, 2001, subject to
legislative action in the fall veto
session. The exact extent of cover-
age of the new pension provisions
beyond employees covered by the
AFSCME agreement is unclear at
this time as negotiations with some
employee organizations have not
been completed.

Rule of 85

The normal SERS retirement age is
60 with 8 years of service. Cur-
rently employees must have a full 35
years of service to retire before age
60 without penalty.

Employees with 30 or more years
of service may retire at age 55, but
are subject to a reduction of 1, %
for each month prior to age 60. For
example, an employee who retired
at age 55 with 30 years of service
would have his/her pension reduced
by 30%.

The Rule of 85 allows employees
with any combination of age and
years of service that totals 85 to
retire early without reduction. In
addition, the 3% COLA will be

Enclosed with this
SERS-O-GRAM is
your annual Benefit
Statement which gives
you specific informa-
tion about your SERS
account.

applied on January 1 following the
first full year of retirement.

In determining if the Rule of 85
is met, years and full months may
be utilized including sick leave and
vacation credit. The benefit level is

PENSION
(continued on page 3)

CHANGES TO THE SERS
SURVIVOR BENEFIT

The Senate has passed and Governor Ryan signed Public Act 91-
0887 (House Bill 1583), effective July 6. This piece of legislation
alters the SERS survivor benefit in the following ways:

* Married at Retirement: If a member is married at the time of
retirement, and their spouse dies at a later date, the retired

member can qualify a new spouse for the survivor benefit if they
have been married for one full year prior to the member’s death.

* No Qualified Survivors at Retirement: If a member has no
qualified survivors at retirement, (s)he will receive a refund of
their widow/survivor contribution with the first pension check.

If a member marries after retirement, and the marriage is in
effect for one full year, (s)he can then repay the widow/survivor
contributions plus interest, to qualify his/her spouse for survivor
benefits. These contributions and interest must be repaid before
the death of the member.

Once the contributions are repaid, if the spouse dies before
the member, no refund is payable. Instead the widow/survivor
contributions become part of the member’s total contributions.

* Remarriage of a Survivor: Currently if a SERS survivor remar-
ries prior to age 55 their SERS benefit is terminated. With this
new legislation, the survivor can remarry at any age without
affecting their SERS benefit.



Understanding
Your Statement

This article highlights areas
of the statement where
members have the most
questions.

If you do not agree with the
service shown on your state-
ment, contact the SERS Ac-
counting Division at 217-785-
7191.

If you are currently establishing
service credit, it will not be
shown on your statement until it
is paid in full. This area shows
the amount you have paid and
the outstanding balance.

To file for benefits or register for a
preretirement workshop, contact
your Retirement Coordinator.

Retirement benefits are presented
two different ways:

e The PROJECTED benefit assume
continuous service to your normal
retirement age, or 35 years of ser-
vice, your current retirement for-
mula, and final average compensa-
tion.

e If you have at least 8 years of
service with SERS, your ACCRUED
benefit as of June 30 is based on
your years of service, retirement
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tion from the Member Information
section.

If you have questions about the
benefits shown on your statement,
call the Claims Division at 217-785-
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The beneficiary section
provides you with the names of
the people you have nominated
to receive your SERS lump

sum death benefits. This
section has been expanded to
show up to 16 of your benefi-
ciaries.

(See article below.)

Keeping Your
Beneficiaries
Current

Your named beneficiaries are
located in the Death Benefits
section of your Benefit Statement.
It is your responsibility to keep
your designations up-to-date.

Your SERS beneficiaries are
separate from your Group Life
Insurance beneficiaries. The
people listed on your Benefit
Statement are designated to
receive your SERS benefits only.

You may change your benefi-
ciaries at any time by completing
and filing a Nomination of Benefi-
ciaries form with SERS (enclosed
with this publication).

If you have questions about
your nominated beneficiaries, call
us at 217-785-6963.

PENSION
(continued from page 1)

based on an employee’s final average salary, and the
current benefit formula of 1.679% for years of service
covered by Social Security and 2.29% for non Social
Security service.

For example, an employee age 55 with 30 years of
service under Social Security, would retire at 50.19, of
average final compensation.

Change in Alternative Formula

The alternative formula currently applies to certain
police positions, air pilots, and Department of Correc-
tions & Chester Mental Health employees. Effective
January 1, 2001, the union agreement also allows
certain employees in the forensic units of the Depart-
ment of Human Services to qualify for the alternative
formula. To receive this higher benefit, an employee
must have at least 20 years of service in an alternative
formula position.

The current alternative step rate formula will be
changed to a flat rate of 2.5% of final rate of pay per
year for service coordinated with Social Security, and a
flat 3% per year for years not coordinated with Social
Security.

The maximum benefit under the alternative formula
will be raised from the current 75% to 80% of final
rate of pay.

Employees will subsidize the cost of this increase
by contributing an additional 19 of their salary begin-
ning on January 1, 2002. Another increase of 1% in
each of the following two years will also be required,
for a total increase of 3%.

Corrections and certain DHS forensic employees
can also qualify for this new formula for their years of
alternative formula credit if their total SERS credit,
including non-alternative service, equals 20 years.

As an example, an employee has 10 years of ser-
vice as a security employee in the Department of
Corrections and 10 years as a case worker in the
Department of Public Aid with all years under Social
Security. The retirement benefit would be computed:
(10x 2.5%) + (10 x 1.67%) X Average Final Compensa-
tion = Retirement Benefit.

These changes require action by the General As-
sembly, which should occur during the fall veto session
beginning in mid-November. We will keep you advised
regarding the status of these changes.



2001 PRERETIREMENT WORKSHOPS

To register for a workshop,
contact your Retirement
Coordinator, whose name
is located on your Benefit
Statement. Reservations
CANNOT be made until
Sept. 1, 2000.

INVESTING IN YOUR FUTURE

For employees under age 45.

Jan. 23 Chicago
Feb. 13 Schaumburg
Feb. 27 Alton

Mar. 6 Springfield
Mar. 13 Chicago
Apr. 10 Dixon

Apr. 17 Springfield
Apr. 24 Chicago
May 8 Collinsville
May 15 Springfield
May 22 Chicago
Jun. 5 Tinley Park
Jun. 12 Champaign
Jun. 19 Rockford
Jun. 26 Carbondale
Jul. 17 Springfield
Aug. 7 Galesburg
Aug. 14 Springfield
Aug. 21 Peoria

Aug. 28 Deerfield ISAC
Sep. 11 Mt. Vernon
Sep. 18 Joliet

Oct. 2 Springfield
Oct. 16 Chicago
Oct. 23 Carbondale
Dec. 4 Springfield

EDUCATION FOR
TOMORROW'’S CHOICES
For employees 5-15 years
from retirement.

Jan. 10 & 11 Chicago &
Springfield
Jan. 17 & 18 Springfield
Jan. 24 & 25 Springfield
Jan. 31 & Feb.1 Springfield
& Glen Ellyn
Feb. 7 & 8 Springfield
Feb. 14 & 15 Springfield
Feb. 21 & 22 Carbondale
Feb. 28 & Mar. 1 Chicago
Mar. 14 & 15 Collinsville &
Schaumburg
Mar. 28 & 29 Peoria
Apr.4 &5 Chicago
Apr. 11 & 12 Quincy
Apr. 18 & 19 Joliet
Apr. 25 & 26 Champaign
May 2 & 3 Chicago
May 16 & 17 DeKalb
May 23 & 24 Mt. Vernon
Jun.6 &7 Springfield
Jun. 13 & 14 Rockford
Jul. 11 & 12 Springfield
Jul. 25 & 26 Peoria
Aug. 1 & 2 Carbondale
Aug. 22 & 23 Chicago
Sep. 12 & 13 Springfield
Sep. 19 & 20 Schaumburg
Sep. 26 & 27 Collinsville
Oct3&4 Chicago
Oct17 & 18 Springfield
& Tinley Park
Oct. 31 & Nov. 1 Effingham
Nov. 7 & 8 Springfield
Nov. 28 & 29 Chicago

COUNTDOWN
TO RETIREMENT
For employees 3 years
from retirement.

Jan. 18 Chicago
Feb. 8 Joliet
Feb. 22 Springfield
& Chicago
Mar. 8 Carbondale
Mar. 22 Springfield
& Chicago
Mar. 29 Collinsville
Apr. 12 Moline
Apr. 19 Springfield
Apr. 26 Tinley Park
May 10 Schaumburg
May 17 Carbondale
May 31 Rockford
Jun. 14 Springfield
Jun. 21 Effingham
Jul. 19 Springfield
Aug. 9 Champaign
Aug. 23 Springfield
Aug. 30 Collinsville
Sep. 6 Chicago
Sep.20 Springfield
Oct. 4 Peoria
Oct. 25 Chicago
Nov. 1 Mt. Vernon
Nov. 15 Springfield
& Chicago
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